UAvd. o

Wy
\X

\
I

I\
UK1INEAasSvuan

AP YAVDITIYIN

Ingnae/ans V3HITFINT MAIN UIHITFIND
Nnangns UsmsgInaumadia
wai 1 Yeyaiali

MGT 613 MIIAMITUIANTTY uazmsulasuualas 3 (3-0-6)

(Innovation and Change Management)
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Concept of innovation, innovation development process, type of innovation, leader roles on

change, process of change management, organization development, human process interventions, techno-

structural interventions, human resource management interventions, strategic interventions, and knowledge

management

° o Y A ¢ Y o = ) a Vo =
3. ‘i]"l‘M'J‘i»!‘lI'JT?JQﬂ@ﬁ‘lJﬂ1117]'E)1‘1]15fﬂ‘ﬁﬂ11]5ﬂ‘ﬂ1!!ﬂ$!!u$u1711\13”151ﬂ1§!!ﬂuﬂﬂﬂ‘ﬂ1

a

u.

...... 39 Ty ddendd

. e-mail : kritsada.m@rsu.ac.th,
pashatai.c@rsu.ac.th
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1 Change: Theories of planned change, | - Power Point 3 3. NOHYT Yauria
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3 Change: Part-2 Techno-Structural - Power Point 3 A3, NOHYT Yaunua
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6 Change: Part4 Strategic Interventions | - Power Point 3 A7. NYINNY NIV
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7 KM: Knowledge, SECI Model, KM | - Power Point 3 A3. NYBYT Yaurua
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8 KM: Organizational Impacts of KM | - Power Point 3 A3. NYHYT YIUHUA
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9 Innovation - Power Point 3 A3. NYUYT YFUNNA
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10 Innovation - Power Point 3 A3. WHSTHNY NFNING
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11 Innovation Group Study - Power Point 3 7. ﬁ%%ﬁﬁ'ﬂ ﬂ’]?ﬂ%wa
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12 | Innovation Group Study - Power Point 3 Q3. Wswiio 9130w
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14 Case & Present Assignment - ﬂ1§ﬁ1lﬁuﬂmﬂ\1ﬁﬂﬁny1 3 AT.NHHY
HaZNINIIUNGH + 3.3 Miie
15 **Final Examination** - yUNAaeU 3 ﬂﬁ.ﬂf]ygﬂ
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33,34 Final Examination 15 40%
Quiz 1-12 30%
42,44 Group Presentation — Case Study 13-14 15%
1.3 Class Attendance and Participation 1-15 15%

ERRN 5 nsnennsisznaumsiSaunmsasu

1. Msuazenasnan

Bessant, I., & Tidd, J. (2007). Innovation and entrepreneurship. West Sussex: John Wiley &

Sons.

Cummings, T. G., & Worley, C. G. (2009). Organization Development and Change (9th ed.).

Ohio: South-Western Cengage Learning.

Fernandez, 1. B., Gonzalez, A., & Sabherwal, R. (2004). Knowledge Management Challenges,

Solutions and Technologies. New Jersey: Pearson Prentice Hall.

%

2. eAmazdeyadIngy

o

wNa55EnoUMSVITENY 3% MGT 613

3. enMsuazdeyauuzii




winan 6 madsziivuazdSulzamsaniiumsvessiein

1. nagnimsdsufivsyansnavesnednlaaiinfnm

- MIAuUNINTERINGdoutazisou

- mydunamsaingAnIsuvesiion

- nwulszdiudaeunazuuuilsziiuiedan

9 A ya a9
- UBLHUBLUSNHITYUNADH T DY

2. nagnsmsuszifiunsaeu

- mannmsaeviatenia

a o A 4 § [
- szliunannmsimaginsaianeeun 185 uNe UMY

- dunannnganssulumsGouvenindnen

3. mydSulgamsaen

[ Y [ ~
- ﬂTii]ﬂElWiJﬂﬁ’diJiJuWﬂﬁLiEJuﬂTi’d@u

[

- 1l5u

; v o 2
15935msaeu e I aoasunuinfnyILIATY

v
- msinvelutazuenyuisou

4. MIMIUARLINAIFIUNATHgNBVR AN U183

BEOOO mO0

o d v =
FUATHATATOIHY oo
MTTUNANGANTTUEARA Y. .+
Y a = Y v K Yo

M3nsRaeuMs IMazuuuazlsziiunansisougvouinAny Tasrs 11N
NANGATUTMIIFINANHITUNA
MIUTHUANNS TIVIOA TAIMITNATO...ooeereeeeeeee e

< = o o £ ~ 1
FIBNUNAMIINUTOYAINGINUHAT UGN MTITOUS IULAAZR I oo
HUUENT VUV TBUD I oo
] 9 r
B 9 321 NMIATINAVINNTUNAINGIG 1AZNITANVLNITUMT IUKHANGAT 1IN0

asnaeuHamslszidumsisouveuindny

5. mseuiumsnunIMtazmINuwliulsalssansravesnadn

A

= [ [ Y 3’, g a = 3‘, dy Y a = [ Y T
- Nﬂ15ﬂiﬂﬂ§ﬂﬂﬁﬂg¢li WIDUNUUBNITIYITIND €] 5 1 VIQHLW’EIGI,W518')%1%?\’31%%1&1’{%8@@

AQDALIA

v 4 . ; P g 2 dq. 2
- dSunldeu aauermsddaou e TiTiyuuesin ety jluuumsaoun iy



