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Section 2 Objectives

1. Course Objectives:

The expected outcomes for students after completing the course, which are the course

objectives that are expected to be achieved. students will be able to:

1) Provide nursing care by applying nursing knowledge and related sciences to deliver
holistic care for clients with diverse cultural backgrounds effectively.

2) Perform nursing practice using the nursing process and evidence-based practice to
accurately assess problems, plan, and implement nursing care according to the planned
interventions efficiently.

3) Collaborate effectively as part of a multidisciplinary healthcare team within the scope of
nursing practice, laws, ethics, and professional codes of conduct.

4) Make decisions in solving health problems for patients as a nursing team leader, and
creatively design and improve the quality of nursing practice, work assignments,

supervision, and evaluation.

2. Course Learning Outcomes: CLOs:
1) Knowledge
1.3 Apply nursing knowledge and related sciences to provide holistic nursing care for
patients both domestically and internationally, considering diverse cultural contexts and healthcare
systems.
2) Nursing Skills
2.4 Utilize the nursing process and evidence-based practice to make decisions in
solving health problems and delivering holistic nursing care in various healthcare settings, including
effective collaboration with multidisciplinary teams.
3) Ethics and Morality
3.2 Demonstrate behaviors that respect human dignity, patients’ rights, and cultural
diversity appropriately.
3.3 Perform duties with integrity, ethics, legal compliance, and adherence to the

professional code of conduct in all contexts of practice



4) Personal Attributes
4.1 Exhibit leadership, work effectively with others, and show respect toward

members of the multidisciplinary team and other stakeholders in the healthcare system.

Section 3 Student’s Learning Outcome Development
Course improvement according to the plan specified in MOC.5 of the academic year 2024

The course evaluation results for BNE 465 — Selected Nursing Practicum in the first semester
of the 2024 academic year, the overall mean score was 4.70, which is considered “very good.” This
indicates that students were highly satisfied with the curriculum and instructional management. When
examining each aspect in detail, it was found that: (1) Preparation before practicum received a mean
score of 4.38 (“good”), reflecting students’ satisfaction with pre-practicum preparation, including the
review of basic skills and shift-handover practice, which enhanced their readiness for real clinical
practice. (2) Instructional management was rated “very good” with a mean score of 4.70, showing
high satisfaction with teaching and learning arrangements, particularly in providing experiences as
both team members and team leaders. (3) Clinical supervision by nurses at the training sites also
received a “very good” rating with a mean score of 4.69. (4) Student performance was rated “very
good” with a mean score of 4.79,” indicating appropriate personality, demeanor, and responsibility
among students, with honesty receiving the highest score. A suggestion was made to make the case
report format more concise to improve work efficiency.

In the 2025 academic year, additional topics and skills related to students’ preparation prior to
actual clinical practice were introduced to align with the training context, which includes the medical,
surgical, and emergency departments. The emphasis was placed on the roles of Incharge and Member,
as well as providing clear guidance before commencing clinical practice, which can help enhance
students’ confidence and improve their learning effectiveness. Furthermore, the format of the
individual case study analysis report was revised to be more concise and better aligned with the

context of clinical practice.



As expected, learning outcomes will develop for each learning outcome standard as follows:

1. Summary of Knowledge or Skills to be Developed from Field Practice / Workplace

Training

The objective is to provide students with opportunities to practice nursing in clinical

settings for patients in specific areas, with an emphasis on ward management, teamwork, patient care,

follow-up, evaluation, and the application of nursing judgment in real-life situations.

2. Description of Processes or Activities to Develop the Knowledge or Skills in Item 1.

nursing care to
clients who are
healthy, at risk, or
experiencing
health problems by
applying the
science and art of
nursing,
midwifery, related
sciences, and
evidence-based
practice, while
considering social
and cultural

diversity.

knowledge and related
sciences to provide
holistic nursing services
to patients both
domestically and
internationally,
considering diverse
cultural contexts and

healthcare systems.

Learning Outcome Assessment
PLOs Learning Outcomes
Development Tools
(2) Provide (1.3) Apply nursing (1) Students demonstrate 1. Evaluation

knowledge and understanding
in delivering holistic
healthcare services to
individual patients under their
care and responsibility, using
the nursing process and
evidence-based decision-
making to address nursing
problems within the real
context of healthcare systems.
They are also able to apply
research findings in nursing
practice to promote lifelong
learning through preparing a
Case study analysis report.
(2) Students apply nursing
knowledge and related
sciences in nursing
management by participating

in presentations on the

form for case
study analysis
using the nursing
process. (case
study)

2. Evaluation
form for
presentation on
the application of
the nursing
process in patient
care
(pre-conference
&
post-conference)
3. Self-
assessment
(formative

assessment)




Learning Outcome

Assessment

PLOs Learning Outcomes
Development Tools
application of the nursing
process for patients.
(2) Provide (2.4) Utilize the nursing | (1) Students are able to use 1. Clinical

nursing care to
clients who are

healthy, at risk, or

process and evidence-
based practice to make

decisions in solving

scientific methods and the
nursing process to analyze

health problem situations,

decision-making
evaluation form

in hospital

experiencing health problems and leading to the planning of settings
health problems by | providing holistic problem-solving and holistic
applying the nursing care in various | health promotion based on
science and art of | healthcare settings, evidence, within the
nursing, including collaboration | framework of laws and
midwifery, related | with multidisciplinary professional ethics, both in
sciences, and teams. real-life situations (active
evidence-based learning).
practice, while (2) Students are able to
considering social perform nursing management,
and cultural clinical analysis, and clinical
diversity. decision-making
appropriately, along with
assuming roles in health
management.
(2) Provide (3.2) Demonstrate (1) Students display behaviors | (1) Behavioral

nursing care to
clients who are
healthy, at risk, or
experiencing
health problems by

applying the

behaviors that respect
human dignity,
patients’ rights, and
cultural diversity

appropriately.

showing respect and courtesy
toward others, acknowledging
rights, values, and human
dignity; upholding legal and
professional ethical principles;

maintaining a positive attitude

observation form
indicating
respect for
human dignity,
patients’ rights,

and cultural




PLOs

Learning Outcomes

Learning Outcome

Development

Assessment

Tools

science and art of
nursing,
midwifery, related
sciences, and
evidence-based
practice, while
considering social
and cultural

diversity.

(8) Protect clients’
rights and human
dignity based on
laws, ethics, the
professional code

of conduct, and

(3.3) Perform duties
with integrity, ethics,
legal compliance, and
adherence to the
professional code of
conduct in all contexts

of practice

toward the profession; being
aware of cultural diversity and
individual differences; and
exercising sound judgment in
analyzing and managing legal
and ethical issues
appropriately to protect
patients’ health rights equally
and fairly in those under their
care.

(2) Students are able to apply
the nursing process in
providing holistic nursing care
using evidence-based practice,
within legal and professional

ethical frameworks, with

diversity.

(2) Evaluation
form for the
analysis of
ethical, legal,
and professional

conduct issues

public- compassion, kindness, and
mindedness. empathy, while respecting
patients’ rights and cultural
diversity.
6) Be a leader of (4.1) Exhibit (1) Students work effectively (1) Teamwork

change, working
collaboratively
with professional
teams,
multidisciplinary

teams, and others.

leadership, work
effectively with others,
and show respect
toward members of the
multidisciplinary team
and other stakeholders
in the healthcare

system.

with others and healthcare
teams in both leadership and
member roles, demonstrating
constructive interaction with
colleagues, patients, and
stakeholders in various
situations. They are able to

express well-reasoned

behavior

evaluation form




PLOs

Learning Outcomes

Learning Outcome

Development

Assessment

Tools

profession.

opinions, respect the
viewpoints of others, and
actively participate in the

continuous development of the

3. Methods to Be Used in Assessing Learning Outcomes in Each Relevant Learning

Standard.
Learning
Learning Outcomes Learning Process Week
Assessment
1) Knowledge (1) Students are able to apply 1-4 (1) Evaluation form

(1.3) Apply nursing
knowledge and related
sciences to provide holistic
nursing care for patients
both domestically and
internationally, considering
diverse cultural contexts

and healthcare systems.

nursing knowledge in providing
nursing care to patients with
health problems in acute, critical,
and chronic stages in medical,
surgical, and emergency/trauma
care settings as assigned.

(2) Students are able to analyze
and write case study reports by
applying nursing process
knowledge and related sciences to
assess problems and provide
nursing interventions to address
issues in real situations.

3) @:Students are able to analyze
their own problems and
weaknesses during clinical
practice through reflective writing

(Reflection) and work with

for presenting the
application of the
nursing process in
patient care (pre/post
conference)

(2) Evaluation form
for case study reports
in real situations (case
study)

(3) Reflection record
form (formative

assessment).




Learning

Learning Outcomes Learning Process Week
Assessment

clinical instructors to implement

improvements.
2) Nursing Skills (1) Students are able to perform 1-4 (1) Clinical decision-

(2.4) Utilize the nursing | nursing practice by using making evaluation

process and evidence- scientific methods and the form in hospital
based practice to make nursing process to analyze health settings, in the roles
decisions in solving health | problem situations, leading to the of charge nurse (in-
problems and delivering planning of problem-solving and charge) and nursing
holistic nursing care in holistic health promotion for team member.
various healthcare settings, | patients, based on evidence and (member)
including effective within the framework of laws and
collaboration with professional ethics.
multidisciplinary teams. (2) Students are able to perform

nursing management, clinical

analysis, and clinical decision-

making appropriately in

collaboration with

multidisciplinary teams.
3) Ethics and Morality (1) Students are responsible and 1-4 (1) Behavioral

3.2 Demonstrate
behaviors that respect
human dignity, patients’
rights, and cultural
diversity appropriately.

3.3 Perform duties with

integrity, ethics, legal

compliance, and adherence

to the professional code of

conduct in all contexts of

punctual.

(2) Students do not engage in
plagiarism.

(3) Students provide care with
consideration for the client’s
privacy.

(4) Students conduct themselves
in accordance with moral
principles, ethics, laws, and the

professional code of conduct.

observation form
indicating respect for
human dignity,
clients’ rights, and
cultural diversity.

(2) Evaluation form
for analyzing ethical,
legal, and professional
conduct issues (using

the case study




Learning Outcomes

Learning Process

Week

Learning

Assessment

practice

(5) Students provide nursing care
to patients without seeking
personal benefits beyond what is
rightfully due.

(6) Students practice the
profession with goodwill, without
discrimination based on
socioeconomic status, religion,
ethnicity, social background, or
political beliefs.

(7) Students do not disclose
patient information except for the
purpose of treatment, nursing
care, or when required by law.
(8) Students act as advocates for
patients who are unable to
express their own needs.

(9) Students analyze ethical
issues from case studies (ethical

conference).

evaluation form).

4) Personal Attributes
4.1 Exhibit leadership,
work effectively with
others, and show respect
toward members of the
multidisciplinary team and
other stakeholders in the

healthcare system.

(1) Students are able to work
effectively with multidisciplinary
teams in both leadership and
member roles, demonstrating
constructive interaction with
colleagues and patients, as well as
engaging in professional
communication that expresses

well-reasoned opinions, respects

(1) Teamwork
behavior evaluation

form.
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Learning Outcomes

Learning Process

Week

Learning

Assessment

the viewpoints of others, and

contributes to the continuous

development of the profession.

4. Course Learning Outcome consistency with learning outcomes

CLOs

1. Knowledge 2. Nursing

Skills

3. Ethics and

Morality

4. Personal

Attributes

1.2 1.3 23 24

3.1 32

33 4.1

4.2

CLO1

Apply nursing
knowledge and related
sciences to provide holistic
nursing services to patients
both domestically and
internationally, considering
diverse cultural contexts and

healthcare systems.

CLO2

Utilize the nursing
process and evidence-based
practice to provide holistic
nursing care in various
healthcare settings,
including collaboration with

multidisciplinary teams.

CLO3
Display behaviors that
respect human dignity,

patients’ rights, and cultural
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1. Knowledge 2. Nursing 3. Ethics and 4. Personal
CLOs Skills Morality Attributes
1.2 1.3 23 | 24 | 3.1 32 | 33| 41 4.2
diversity appropriately, and
demonstrate the
performance of duties with 4
v

morality, ethics, legal
compliance, and adherence
to the nursing professional
code of conduct in all

contexts of practice.

CLO 4

Demonstrate leadership,
work effectively with others,
and show respect and
courtesy to members of the
multidisciplinary team and
stakeholders in the

healthcare system.

Section 4: Characteristics and Implementation of Field Training

1. General Description of Field Experience / Course Description

Selective nursing practice of professional nurse in public or private health care institutions

which offer to international clients or practice in international health care institutions as institutional

exchange students, Implement nursing knowledge and related sciences to provide holistic nursing

care, improve nursing competencies for taking care diversity clients, Improve decision making to

solve clients’ problems, Practice with multidisciplinary team, nursing practice based on the scope of

nursing profession, law and ethics, and professional code of ethics.
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2. Student Activities

Participate in both courses and clinical orientation.

2.1 Students shall be responsible for their roles in working with the nursing team as
follows:

(2.1.1) Participate in the course orientation and clinical practice orientation.

(2.1.2) Develop nursing care plans that address the health problems of assigned patients,
with the ability to adjust the plans according to changes in patient data. Each student must prepare one
complete nursing care plan (case study) and two short care plans per week.

(2.1.3) Provide nursing care both as the nursing team leader (in-charge) and as a member of
the nursing team (member), covering all four nursing roles in patient care.

(2.1.4) Perform patient handover according to the ISBAR principles and complete nursing
notes for at least five patients per week.

(2.1.5) Conduct pre-conference sessions focusing on the health problems and nursing care of
assigned patients, and post-conference sessions focusing on nursing outcomes, on a daily basis.

(2.1.6) Participate in group discussions on selected case studies, focusing on:

e Patients’ rights and nursing ethics.
o Characteristics of a good nurse, including respect for patients, responsibility,
discipline, honesty, and being a good role model for health.

(2.1.7) Present an individual case study and cthical issues from the case study (ethical
conference) for one case, and engage in group discussion and knowledge sharing.

(2.1.8) Conduct self-assessment and reflect on learning outcomes with the clinical instructor

at least once a week.

2.2 Students shall be responsible for working as a team leader or person in charge (in-
charge) as follows:

(2.2.1) Be able to monitor work and take responsibility in the role of ward head nurse,
charge nurse, or nursing team leader.

(2.2.2) Be able to monitor work and take responsibility in the role of ward head nurse,
charge nurse, or nursing team leader. (duplicate entry in source text)

(2.2.3) Be able to delegate tasks to team members appropriately.
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(2.2.4) Be able to conduct handovers and report any changes in patient conditions
completely.

(2.2.5) Be able to plan work and present the work plan to the nursing team for each shift.

(2.2.6) Be able to collaborate with the team in patient rounds, monitoring patient progress,
and making decisions to resolve problems appropriately with the team.

(2.2.7) Be able to coordinate appropriately with physicians or multidisciplinary healthcare
teams.

(2.2.8) Be able to study and present topics related to nursing management or other subjects
assigned by the instructor or clinical supervisor. These may include leadership, communication,

supervision, evaluation, and risk management in the nursing team.

2.3 Students shall be responsible for working as a team member as follows:

(2.3.1) Be able to perform nursing skills accurately and appropriately according to the
patient’s health problems under their care and responsibility.

(2.3.2) Be able to promptly decide to report important information and abnormal signs to the
in-charge nurse.

(2.3.3) Be able to make decisions to resolve urgent problems within the scope of
responsibility.

(2.3.4) Be able to write nursing notes accurately and appropriately according to the patient’s

health problems under their care and responsibility.

3. Student Assignments

Assignment Submission Deadline Remarks
1. Provide nursing care and prepare | Submit assigned case The clinical instructor will
a nursing care plan (short care studies to the clinical assign patients on the first day of
plan) for patients, including pre- instructor at the training site | each week.
conference and post-conference every day before the pre-
sessions, for 2 cases per week. conference.
2. Prepare a complete case study Submit the complete case Students will engage in weekly
report (case study) and present the | study report after the discussions with the clinical
case study for 1 case. presentation in Week 4 at instructor to exchange
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the end of the practicum.

knowledge and analyze health
problems of the case study for

review.

3. Submit nursing action plans in
the role of nursing team leader (in-
charge) for 12 shifts and as a
nursing team member for 12 shifts
(covering morning/evening/night
shifts, 8 shifts each, totaling 24

shifts).

Participate in nursing
rounds with the nursing
team daily and submit
nursing action plans for the
role of nursing team leader
(in-charge) and team
member at the end of each

week’s practicum.

Students will submit nursing
action plans for the role of
nursing team leader (in-charge)
and team member to the course

coordinator.

4.Perform patient handovers
according to ISBAR principles and
complete nursing notes for at least

5 patients per week.

Participate in patient
handovers and write nursing

notes for each shift.

Students will participate in
patient handovers and write
nursing notes together with the

clinical instructor.

5. Reflection report

Submit reflective reports to
the clinical instructor every

week.

Students will meet with the

clinical instructor once a week.

4. Monitoring and Evaluation of Learning OQutcomes Evaluate nursing care plans and health

teaching plans with feedback.

e Evaluate nursing care reports and care plans to identify students’ strengths and areas for

improvement, and address them in the following week.

e Listen to student presentations of assigned case studies, ask questions, and provide feedback

to raise awareness of strengths and weaknesses observed in the situation.

e Oversee students’ performance as team leaders, observe their participation in task delegation,

and provide feedback on strengths and areas for development.

e Attend case conferences with nursing staff in the unit, offering suggestions on reports for

improvement before submission of the final version.
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5. Responsibilities of the Preceptor at the Clinical Site
Provide ward orientation and nursing practice guidelines.

e Provide initial guidance through course orientation, covering course objectives, learning
activities for nursing practice, and assessment methods.

e Prepare students for clinical practice by demonstrating nursing skills in the laboratory and
administering a basic knowledge test.

e Meet with the head nurse of the responsible department to provide operational guidance
aligned with the expected learning outcomes, including task assignments, learning activities,
supervision, and evaluation.

e Assign students to care for 3—5 patients per week based on the assigned patient list.

e Monitor performance, teach practice guidelines, provide consultation, and offer suggestions
for continuous self-development.

6. Responsibilities of the Clinical Instructor or Supervisor

¢ Conduct orientation for the training site to explain the course objectives, nursing practice
guidelines, responsible personnel, and the readiness of facilities to accommodate students.

e Explain course objectives and nursing practice guidelines to unit personnel to enhance
students’ skills and ensure quality patient care.

e Prepare students with the necessary nursing knowledge and skills before starting clinical
practice.

e Develop a clinical practice handbook for students’ self-study.

o Establish a consultation and communication system between instructors and students via
telephone and email.

7. Student Preparation, Orientation, and Support

e Provide meeting rooms for discussing problems and exchanging nursing knowledge.

e Provide study space and access to books in the library.

e Provide computers and printers to support literature searches and access to information via
the internet.

¢ Provide accommodation for students during clinical practice within the hospital.

8. Required Facilities and Support from the Clinical Site
e Library or learning room equipped with textbooks, books, and journals.

e Meeting rooms or clinical areas for group discussions and/or case conferences.



1.

Section 5: Planning and Preparation

and help them achieve the course objectives. The selected sites are:

Nopparatrajathanee Hospital (Female Semi-ICU, Male Semi-ICU and Male Medical ward)

Phra Nakhon Si Ayutthaya Hospital (Male Surgical ward and Emergency Department)

RQF 4

Identifying Clinical Practice Settings : One general hospital and one government hospital are selected as clinical practice sites to support student learning
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2. Student Preparation
e Orientation for Group 01 on 29-30 September 2025 and Group 02 on 10-11 November 2025
to prepare students with the necessary nursing knowledge and skills before commencing
hospital clinical practice, as follows:
- Group 01: Clinical practice from 1 October to 7 November 2025.
- Group 02: Clinical practice from 12 November to 19 December 2025.
3. Instructor/Supervisor Preparation
Organize a meeting for nursing clinical instructors to present course details, including objectives,
expected learning outcomes, instructional methods, student workload, and study guidelines.
4. Preceptor Preparation
Arrange a joint meeting between the hospital’s nursing administration team and the school’s
faculty to present the course details and outline collaborative arrangements within the ward.
5. Risk Management
o The clinical instructor shall remain on-site at the clinical training unit during all student
practice hours, coordinate with registered nurses, and provide consultation as needed.
o Identify potential risks arising from clinical practice, conduct group discussions to develop
preventive and risk-reduction measures, and address safety concerns.
e Immediately inform the head nurse or program coordinator of any identified risks to ensure

timely intervention and resolution.



1. Evaluation Criteria

Section 6: Student Evaluation

Student evaluation consists of two components:

e Nursing Practice Evaluation (refer to the Nursing Practice Evaluation Form)

19

e Behavior and Personality Evaluation (refer to the Behavior and Personality Form)

The total score is 100%, distributed as follows:

Learning outcomes learning assessment methods assessment
proportions
1. Knowledge (1.3) - Evaluation form for case study analysis report using .
the nursing process (individual) 10%
- Evaluation form for presentation on the application of .
the nursing process in patient care (pre/post conference) 1%
2. Nursing Skills (2.4) - Evaluation form for clinical decision-making in the .
hospital o0
3. Ethics and Morality - Observation checklist for respecting human dignity,
(3.2,3.3) patient rights, individual differences, and cultural 5%
diversity
- Evaluation form for analysis of ethical, moral, legal, .
and professional code of ethics issues o
4. Personal Attributes - Evaluation form for teamwork performance 10%

4.1)

2. Evaluation Process

2.1 Evaluate students’ nursing practice and performance using the nursing practice

assessment form, referencing the nursing process as a framework for evaluation, according to

the criteria of the Faculty of Nursing.

2.2 Evaluate students’ nursing practice in the role of a leader by using the behavior and

personality assessment form in clinical practice, both before and after patient care, including

coordination, in accordance with the Faculty of Nursing’s criteria.
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2.3 Evaluate students’ presentation of case studies and discussion of ethical issues during
case conferences, following the Faculty of Nursing’s criteria.
2.4 Evaluate the results of the Comprehensive Nursing Examination after all students have
completed the test; students must pass this examination prior to graduation.
Responsibilities of Preceptors in Evaluation
3.1 Observe and assess students’ behaviors and practices and provide feedback on strengths
and areas for improvement to facilitate continuous self-development.
3.2 Evaluate students’ nursing practice through discussion and feedback from the
multidisciplinary healthcare team in the ward.
3.3 Organize joint meetings between the clinical instructor and the preceptor to review scores,
determine grades for students, and present the results to the Faculty of Nursing committee.
Responsibilities of Clinical Instructors in Evaluation
4.1 Compile evaluation records from clinical instructors and determine each student’s score
or grade based on the assessment criteria.
* The evaluation results for each group of students shall be reviewed as follows:
1. Review with the instructional team.
2. Review with the curriculum administrative committee.
3. Review with the Nursing Standards Control Committee.
Consolidating Diverse Evaluation Results
Instructor meetings are held to review student performance and make collective decisions

regarding final outcomes.
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Section 7: Evaluation and Improvement Plan

1. The evaluation process is done by:
1.1 Students:

The evaluation process is divided into assessments by clinical unit and by course. Feedback
from students reflects their performance outcomes, the appropriateness of assigned tasks, the clinical
practice environment, and recommendations for improvement and development.

1.2 Preceptors / Head Nurses:

The preceptor or head nurse participates in evaluating students using the performance
assessment form and organizes a final summary meeting at the end of the course. This meeting
involves faculty administrators from the Faculty of Nursing and relevant department heads as part of
the evaluation process.

1.3 Instructors / Supervisors:

The clinical instructor evaluates students’ field practice with the aim of enhancing their

potential and effectiveness. The evaluation covers work performance, the clinical environment,

teaching processes, and any obstacles that affect teaching and learning.

2. Reviewing the process and improvement plan
The course coordinator consolidates the evaluation results in collaboration with students,
preceptors, and all clinical instructors at the end of the course. These results are used to improve the

curriculum and are recorded in the RQF6 evaluation form.



MANHIN

22



23

331 BNE 495 Ufjiiamsneninaniaonass

dJ a v v Aa
AMSWEIVIAAIaAT HH1INBIQIIan

1. nuudszifiudunnag (20%)
a a dJ R Y
1.1 spudsziiusenumsinsznsaanulaglinszuaumsnenuia (10%)

A o X v o K
‘])'@-ﬁf;la UNANH: THAUNANHY:

A ~ R
FONTUANY:

o ng o A ] ~ o Y] a < [ =1 4 Y
M3uas Tdsaunsesrue v lugesiasasuseauanuaamivaesniu Taednasins v

Y
AzuUUAIH 5=ann, 4= 7,3 =1hunan, 2=weld, 1 = desTuilg

£

Yamsilszaiu 5 4 3 2 1

1. MIIRUSIVTINTOYA (25 AZUUY)

1.1 oyadiuyanavoirilie

1.2 Uszaamaiduile

1.3 MIATIT MBS Ty IUTN

9 a A
1.4 Nﬁﬂﬁﬁi’m‘ﬂﬁﬁﬂﬂﬂg‘ﬂﬁﬂﬁ

[ { Yo
1.5 Mssaunldsy

d
2. mﬁmswﬁ%’aga (15 azuuY)

2.1 anwennsalumsiyen Toadoyanungui

2.2 masztlyrazmsvadiauanud gy

2.3 ﬂ’NJJGI?ﬂL‘ﬂu%ﬂﬂ%ﬂ%ﬁ%ﬁﬂﬂﬁﬂﬁWﬂWUWa

3. MFTINUNUNITHEIVIA (20 ASHUY)

3.1 anwdanuveuthvunouaz fngiszass

4 a
3.2 mmmwwmmwmmmmmiﬂizmuwa

3.3 ANUARVICTUUDILNUNITNYIVD

[ a v
3.4 M3 ldnanguFalseiny

4. m3UJUAMIneNIa (15 AZIUY)

3

4.1 ANUADAAADIVOININTIUNMINIVANUTOIUINY

4.2 ANUMNIZIIZIVOININT T

4.3 MIBFBIAAUANVA R YVDININTIUMINGILA

5. MsUszidivma (10 AzUHY)




24

v Y a
fivemsusziu

a v o J
5.1 AnudeandosuoImslszitiunuiaglsyean

Y v
5.2 ANUFALIUVDINAANTNINNITWYIUIR

6. MINUAUD TN (15 AzuuY)

= =) o 0/ Li’
6.1 MILTYVLTYILASAIAVLIUDNN

Yy a v A
6.2 MIDWONANUHANIBINIG

6.3 M3 lFmMu1IMINg

PIRPY) /100 ASLIUU

a d & a
7. ﬂﬁ3!ﬂ§1$ﬁﬂ§$!ﬂuﬂ1ﬁi}§ﬂﬁiiu (20 AZUUY)

7.1 maduauedoyanaainu lmessesssu

a 7Y Y < 9 a
7.2 ’Jl,ﬂﬂzWIJﬂgﬁllﬁﬂﬂﬁlﬂi&ﬂiﬂ%ﬂﬂNaTINi]‘iEJ‘ﬁ‘iiaJ

7.3 Anszraoyanaasneanui lvlundnisesssuaina

<3 a A a ds! Y
7.4 Lﬁu@kluﬁﬂﬁllmﬂlﬂﬁ%muﬁ]3ﬂ‘ﬁiiﬂﬂlﬂﬂﬂluulﬂ@ﬂ%‘]

mMugauy

mmﬁmﬁw%mummz

aguwamsisziiv

9
AZUUUTIY (1+2+3+4+5+6) AZLUUN (NNINUA 100 ASLUU)

a I <
aailudosa % (193 10%)

9
AZUUUIIN (7) AZUUU (NNINUA 20 ASLUU)

a I <
aailudosa % (193 5%)

d‘ 9 a
a¥er1lsziiv




25

1.2 souilsziumsivawemslinszuaumswenunaludsuusms

(pre/post conference) (10%)

RN-

-ena UnAnw: sWainfAnwn

[

o d“ a dyd s A a 9
A 1. nuulsziiviiiiaglszasamelssiuanuansa lumslgnszuiumsneialu
malgiaaululsmena
o 4 ' Y A~ Y <3| a

2. Tsatunseanuie v lusesaziuuauszdunnuauisaiasaduaiiuazann

4

nga

3 9
3. AUNMT IHASUUU:

2 aaA a ualy ¥ Y Y b
5 AZUUY HUIYDN ALeagd (ﬂall@]hlﬂ mﬂ@]’ﬁ]\‘lﬂiﬂﬂﬂuuﬂﬂluﬁﬂu)

2 a Awayy Y A )
4 AZUUU U193 AUIN (TJ{‘]TJ@"I,@ mﬂﬁ@ﬁlﬂ@ﬂﬂﬁﬂnﬂﬂluﬂﬂu)

a ua I ' ]
3 Azuuu veDe @ (UGUa lagndeudludiulna)
Y Y

a

2 Azuuy vued weold (1A ldgndesunsdiu)
1 Azuuu naneds desdSuise (Wfia lagndeitosuin)

U

s1emsiszidiv 514|321

aIUN 1: mm%luaxﬁnyzﬁugmmamﬁwmma (20 AZUUY)

=\ 9 = A A 1 Aa A
1.1 ll‘ﬂ’nuqﬁl‘i’lN‘VI'E]HQﬂTTV‘IfJ”IiJ”IﬁVILWfNWf’JWﬂﬂTiﬂQ‘U@NWH

=) 9}::' [ A Y 1
1.2 Mﬂ’JHJgLﬂEJ’JﬂUEJW]%ﬁJ@EJGI,‘L!WH’JENWH

1.3 HanuineanuTsannutesTuriteanu

= Eld' @ [ a dal
1.4 llﬂ’NllglﬂfJ’JﬂUﬂ”liﬂf’Nﬂullﬁgﬂ’lﬂﬂllﬂ”liﬁﬂl%ﬂ

v ~ o a a d v A aa
adIun 2: ‘ﬂﬂ‘HZﬂ15ﬂﬂ]!ﬂi1$ﬁ!!ﬁ$ﬂ1§ﬂﬂﬁu‘li}‘ﬂ1ﬁﬂauﬂ 30

AZUUY)

2.1 MIAABINLINTUYIN (Critical Thinking)

a 4 o aa ]
2.2 m3amsizHanumsainuaain ldedagndes

Pl
v A aa [ a [ 4
2.3 msmau%mmauﬂuuﬁugmmawaﬂgmmﬂimﬂy

2.4 mslszluanudssazanuiasansueadie

2.5 msud ludlywunmznth ldedramng e




26

s1emsiszidiv

79 9 9 =2 J a
2.6 M3tlszgnalinnuimangu) luaoiumsaias

TN 3: NIZTVIUMSWEILA (50 AZHUN)

3.1 msﬂszsﬁum'szqmmw (Assessment) (15 AZUUY)

9 a o a a Yy Y
3.1.1 MITIUTIVUBYANINIY 99 T3IAN %mﬂgmﬂmllﬂﬂ’iumu

B P AA g ¥ Y
3.1.2 ﬂTﬁi’J‘Ui’JiJGlJ’E)qu,a*ﬂWﬂLmaQVILﬂEJ’HJf)\‘]llﬂﬂ‘i‘]Jﬂ’Ju

3.2 MIIUINBNININUIA (Nursing Diagnosis) (10 ASIUUU)

3.2.1 maszydayrezanudeInsnmsne1uangndod

¥ o w 9 v Y 1
322 fnii]ﬂa’lﬂ‘]Jﬂ'NiJfT’lﬂiUusU@QﬂﬂJuW'lVlﬂ@‘(’J'NLW?J'I%@T?J

3.3 MIIMEUNMINEIVUIA (Planning) (10 ASHUY)

o o IA [ Y o
3.3.1 fniﬂ’lﬁuﬂ!ﬂ'lﬂll']ﬂllagWaaW‘ﬁﬂﬂ'lﬂW’J\illﬂﬂfﬂmu

3.3.2 MINuRURINIIUMINeILIandeandeenulym

3.4 M3UuiamsneruIa (Implementation) (10 AZUM)

a woaa A o 9y o R =K
34.1 ﬂ’lﬁﬂ&]ﬂ@]ﬂﬂﬂiillﬂ’li‘wEl'lﬂ'la@]'llluwu‘l/'lﬂ'lﬂu@]vh Tﬂﬂmmm

anuilaeassvedilae

342 ﬂ"l'i‘]J%J‘]JLLIN‘L!ﬂﬁ‘WEJT]J1a1ﬁlﬁh1$ﬁﬂﬁﬂﬁﬂ1uﬂ15ﬂi

3.5 Msdszdiuwamsneuia (Evaluation) (10 AZHUHY)

A v o A o
3.5.1 m3dsziiumadnsauthvinenivua'ly

3.5.2 m3dsulgaumumswennaaiumams sz

asuwanisi/sziin

1A v Y a
aIUN ﬁjsllﬂfniilﬁgluu

AZUUUIAN

e
Azuuunla

Fl
1. mmf;fuasmﬂmﬁu;@mmamswmma

20

o a a J v Aa aa
2. ﬂﬂyzmiﬂmgmwmmzmm@ﬁu%mmmm

30

3. NIZUIUNITNYILIN

50

3
U

a
JINNIaU

100

VDlaUDIUL




d' Y a
asyorsziiiv

27

(

)
ﬁC
)

2. VY SLURUMUNDHE (60%)

2.1 nuudsziumsaaaulanmanainlulsanenuia

A = v o K
%a-ﬁqa UNANH: THAUNANH:

ynumilasy: O Incharge [ Member

o

tg a dy Y o [ a v A Aaa
Mruas nuudszmivilgdrmsudssiuanuaiusalumsaaaulanieaatinlulsaneruia

[ 1 a 1
puuiudrulsgiliua1munuIn Incharge #30 Member HARZUUDI 10 40 ATOUAQY 5 ATUVDI

NITUIUNTITNYTIVA

¢ v a A A a a ' P
!ﬂﬂ»!GHﬂ'ﬁalﬁﬂzlluu: 5 AZLUY = agay (!ﬁu@ﬂ?]llﬂ’]ﬂﬁll’]ﬂ), 4 AZUUU = aN1N (UNIUNUN

a Iy Y o 1 7 3 9
VIATTIU), 3 AZUUU = A (AUAUNVINTIIU), 2 ATUUU = we'ly (MNIUNUNNINTTIULANUDY),

Y o o 1 J
1 azuuy = Ap913uiga (MnInaNAI§INLIN)

O wuudsefiu@mSuunUIN Incharge (30%)

msnaaulamanaiin

a J
1. ﬂ1§ﬂ§$!3~l‘”ﬁ€l]‘”ﬂ]iﬂ!

(Z A A

1 aagulaldiasesdiodsziivimunz anvazdadidumsdsziiuld
Y

[a——

GG

1.2 dadulawoumnenihnlszdiudgihel vy ldungawy

a ¢y
2. MIWAITHVDYA

L'

v Aa A 9 o W a ' A [ FA
2.1 mﬁu%ta@ﬂﬂl@mm flJﬂJTJLﬂiTgWllagﬁfﬂlﬂﬂﬁﬂﬂﬂ'ﬂugllﬂ

QU

)
NN

)]

v A Y

2.2 dadulvisnelymaziadiauanudidy ldgnaes

3. MINUWUNY

v A A a A Y
3.1 ﬁﬂﬁuclilla@ﬂﬂﬁ]ﬂiii]ﬂﬁwﬂTUTﬁﬂ@@Uﬁu@ﬂﬂiy)ﬁTqﬂﬁiﬂﬂﬂ

v A ) ) o 4
3.2 @]@ﬁusl‘ﬂll@ﬂﬁﬂ'lfl\‘i'luclﬁjﬁullﬂgﬂ'lﬂlmuﬁ'l'i’f)\‘iﬁWﬂﬁJﬁﬂ']uﬂ'lim

RNAY




28

mafaaulamanadin

4. mal{oa

4.1 sadulaGulfianmswerna ldiunawazminzay

v A % 4 o
4.2 dadulaud lulywunmwemiuazdFuumuiioaniumsal

wasunilas azseNuaITAINYan ISBAR

5. msiszivma

v A = ax a d' [
5.1 ﬂﬂﬁuclma’E]ﬂ'J‘ﬁ‘IJi%muWﬁ‘ﬂmﬁﬂ%ﬁiJﬂ‘ULﬂTﬁiﬂfJﬂﬁWfJTU'm

5.2 aaaulaFulasuumuiionadns ldlu ldamnaianis

33U /50 AZLUU

O spudsiuavSuunuIn Member (30%)

msaaaulamanaiin

a J
1. msﬂﬁzmuanmmim

v Aa

an g 9 9 ' {o a Y 9
1.1 aaduludondibinudoyadieludiuniviaseulagndes

@ o W a

1.2 andulaseaudeyadinnguazeimsinlndld Incharge 311

@

U

=L

a Jd Y
2. MIAUNIICHUDYA

v A Aa J Y Ao a Y Y
2.1 ﬁﬂﬁuiﬂﬁlﬂﬁ’]gﬁﬂl@y‘aiumﬂﬂﬂl@ﬂiﬂﬂﬂsﬁﬂﬂqﬂﬂﬂﬁﬂﬂ

QU

v A aa o a 2 A g L4
2.2 aaauluauomsrianedyazanuaamuindulse Tow

3. MINUNY

3.1 aaauluauenanssumsnenuianmizay IuaIunsuRaso

v A o 1o & o
3.2 dadulawisunsweinsnsndlutazyianua laursumsneiua

4. m3l{oa

4.1 dadula@enmaianmsngunanmuzautazlaoane

4.2 dadulaud luyrunwznihluvevwaanusurazoy

5. msiszivma

9

v A A ax a d' 9y v K 9 [
5.1 ﬂ@ﬁuslﬁ]La’ﬁ)ﬂ’)‘ﬁ‘ﬂ'ﬁ$!1|uNﬁﬂﬁW81U1aﬂﬁlﬂllﬁgﬂuﬂﬂﬂlﬂyﬁﬁ1 3]

NINITNYIUIA

5.2 aaauluauemstSuunudionaans Ly luaunaanis

373U /50 AZLUY




YorauaIUL

agiwamsisziiv
d' Yo
UNUINAIA5Y: O Incharge 0 Member

]
Y a g
ASUUUIIY: AZUUU (INNINUA 50 AZLUUN) ﬂmﬂu%}’aﬂaxz %

4 g oo
asvarisziiiv

29

)
gﬁ
=h.

3. puvlssiumMuaIasIIN (10%)
(Y a U Qd ~ Id da aYu a
3.1 yuudunanganssumamsnanaasnilunypd ansAsuuIms
ANNUANAIIITHIYAAANAZ THUTIIN (5%)

A = o
“]J'E]-ﬁflﬁ AANH: Ind

o

&' [ 2 9 o o a a v £ A I da A
A1BHDY 1. Lguuﬁﬂtﬂmuhﬁmiuﬂﬁﬂizmu‘quﬂﬂimﬂﬁmﬁWﬁﬂ@ﬁimmLﬂuuuyﬂ ans

1%

HTULINT HAZANNUANAINTZHINYANALAL INUTITY

o A ' @ A @ a A o 9 o
2. I‘]Jiﬂﬂ'l!ﬂi'f)\‘i’ﬁﬂﬂﬂ \/ 1u%ﬂﬁi$ﬂﬂﬂ$uuu1ﬂ@‘i\1ﬂUW’Q@ﬂiﬁuﬂﬁﬁlﬂ@lll@GﬂiJﬂ'J'llllﬂu

¢ v
3. UM IRAZ UYL

wa ° I ' Aa
5 ﬂzuuu:ﬂ U ﬁM?LﬁN@L!ﬁ%LﬂHL!UU@ﬂNWﬂ

A

i
aem b ¢ da
4 azuvu = UQinaivavennasiny Tome
i
q

A

3 azuuu = Uiadludiulng)

A

9
2 Azuuu = URUinuensa

9
1 ASUUU = ﬂgmmuq I

s1emssziiu 5 4 3

% [ Yo

C% ] a2 ] Id Aa
1. MInnMeatasus 1IN ‘VIﬂ‘VﬂEJWT]J‘]JiﬂTi’fJfJNQ(ﬂ"IWLLﬁ%L‘]JHZLIﬁS

Y

o w Y A Y a
sz unuIMHTNNeu MU S

k4 A 9y = Y A a 1
2. ﬂ]ichfﬂ1ﬂ"|!!a$ﬂ"ﬁﬁi’)ﬁ1§: slclfﬂ']}l']ﬂ’GIﬂ'lW N NRAS B Lla$6h’ﬂﬂfﬁﬁ lJ]JJ




30

s1emsdszidiv

WANQHUiY dnil o ldmyaiuaasona

o IO v v Yy A =
3. mﬁnmmmaﬂumum: ATNINLIAADUNIN IS TU lliJL‘]JﬂLNfJ
1 o a a o a3 '
5'1\‘]ﬂ1‘t’1|§5°]J1J3ﬂ']ilﬂuﬂ’nuﬂ%ﬂu L!ﬁ%ﬂlﬂ@lgmu'lﬁﬂ@uﬂ'lﬁﬂi’mﬁ%@

AUATA

(Y] @ a < (%
4. mssuianaglvianuaule: Suaanudamiu donaa wazanuidn

[

[ = I H < [~ T '
Y05 VT M0ty uaasnnuiuenviuly luuaasiising

A 1 Yo a 1

o
5. mslAveyanazvennudugen: 1deyansuuundsuusmsedia

u G

AsUdIn 1 ladre uazvennuduseuneu I MInIeausiumslas

6. MI3DBIANNAY: SnEINUaUYRs VLTS Tuidlamedoya
1 @ " Yo [} A Yo 2 A
daudlaeli1d5voyga uaz luyaqeEoaesdiuuims lun

q151TUS

a

(Y IS Y Yo a o
7. MW UUIMsHaIusw: Aalemaligsuusmsdnan uaaa

a

a <3 J 1 v
ATUAAULTUH u,az*ﬁmuimclumsmﬁu%uammmums@ua

8. matnsumsnaaule: inswmsaadulovesduuinms udagla

@ < 9y a Y A [
ﬁﬁ\?ﬂﬂﬂq’lluwuma\?mWL]Jiﬂ’]i UliJ’iNﬂ‘Ll‘HiE]ﬂﬂﬂu

9. MISIAITNANNUANAINMIIIUUEITN: IAITNUAZATZHINDIAW
¥ ey wazmsUfiansiausssuvesdsuuims ludadunse

a Ia 4
ININEINITU

10. Mm3USumsuImsmuanuuanmeszIYyana: Y5uIsms
A Y a Y v Yo a 1 o R =K
goasuar IMuIms MmNz auf AT UUITMIUAAz 318 A1HD901Y

ﬂﬁf’d’?ﬂ‘HW B INUUTITN !Lﬁ%ﬂ’ﬂiﬁ?@\‘iﬂﬁﬁlﬁ‘l&l

373U /50 AZHUY

VolaUaIU

aguwamssziiv




31

]
Y a g
ASUUUIIY: AZUUU (INNINUA 50 AZLUUN) ﬂmﬂu%}’aﬂaxz %

d' Y a
asyarsziiiv

( )

)
ﬁC
)

[V a 1% a 2 \[ a a <
* HUYITiA) aﬂmumiﬂﬁzmuumumaﬁm@n 5% fz)gﬁlmm‘uﬂizmmmemmnmﬂz‘ﬁ

A Y
nsmﬂnyﬂﬂsﬂ‘vnizmumswmma

4. wovilszdivdudnyazynna (10%)
a a o [ S
4.1 yuudszdiungAnssumsmanduinu (10%)

A =< %
TFO-NA UNANH: TN

[ =

o tg a dyd s A a a o I
A1BHDY 1. Lmuﬂigmuun Gli‘lﬂigﬁ\?ﬂleJﬂiZLMHWQ@ﬂiiNﬂ15W1Q1uLﬂu%N

Q

[

o 4 ' o { o a 1 I
2. Tsaruaseanine v lugesszaunzuuunasadunganssunduna ldauaiuiy
134
J Y
3. INUNMT ALY
A A a f-, I [ A
5 AzUUU = Ao (aasnganssuaitanouaziunuVe19Na)
4 AZUUY = ANN (LEAINGYANTTNENT U UT D)
= a I 1 [
3 Azuuu = a (uaaangansudludaiulvo)
9
2 Azt = woly (UFAMNYANTINUNATI)

Y 1% a 9 A 1 a
1 AU = GI’EN‘]J'B"]J”]JEQ (uaquamﬁnuaamwia”lmmquwmm)



32

s1emsdszidiv

I~ \J = S 1 a ~ ] Al A 9
1. ﬂ]iNﬁ’J‘Mi?ﬁﬂ‘H‘Ym: NdauswmluninssuvesiveseanseaeIesu

a g { o
uaaanNuAaiutay Idorauouuzitluilss Townd

(%3 a 1 [ a < a ~
2. m3suarazmsnanufary: SUMaNuAaUYoIaINFn Tuny

1 o a

1 g’; < { [ ] o
pg19aale Iamumduanuaariunuanas uaz liasoudinsaunin

a

v A ' d‘ Yo v oA AN Yo
3. ﬂ?ﬁ»lﬁ‘]JNﬂ‘lf@‘]Jﬂ?NTl«!Tﬂﬂiﬂ&lﬂﬂ‘}‘m"lﬂ: 5‘].IN¢]"]5E)‘]NWH°V]1¢]T]J

NOUHUY AIUATIIAT HAZUAUNINAUNNNAIANT

[ a

4. madszanuanmazniatfudoya: Imsilszauavnanuaunnly

=

= ] 9 o & [ A o 1
ny umﬂumammnﬂu Ll,a3"]5’3‘(’]!;“5@%18\‘1ﬂ15ﬂ1\11u5$1’i31\‘]uﬂﬂﬁ

U

v = % a = < Y ' A
5. mi‘15Tmmamm:auuauuam‘nnﬁluﬂu: Lﬁuiﬁﬂﬂﬂ’)’lu%ﬁﬂlﬂa@
a =1 A~ o a3 o o Bld' ] ]
andnluiudielnnuduiu aivayumshauvesdou udluls

9 A v A
nNANNSURase launsa

6. MIdaMIANNTALS: samsduanudaudsluiyed g assa

vy Y = ' o Y ' YA
mmummﬂﬁtym !Lﬁ’N‘HW]NE]E]ﬂ‘V]ﬂﬂﬁh‘c’l‘c’lﬂi\l‘i‘uhlﬂ uaz“lﬂ‘ﬂy@au

d‘ = d‘ U a =~ 1 % a)
7. ﬂ]iﬁﬁ]ﬁTﬂ‘HﬂN: ﬁﬁ]’fﬂiﬂ“UﬁiJT’]fﬂGlu‘I/HJE]EJN‘Hﬂﬁ]u !,“]J@]LNEJ
g A & ' g
@]Sﬁulﬂ@]i\‘lh'] HaZriueay ‘I/Nﬂ']'iﬁ"f)ﬁﬁlmﬂlﬂuﬂ']\‘]ﬂ'ﬁlm$thL‘1J°L!

NNNIT

YY) A U (% (% Y o =
8. msﬂaumuaxmmquu: mnsadsuaainnumsiasunias

A ] o 9 A )=} ya [ 1
ﬂﬂ‘l’iquiuﬂﬁﬂ%ﬂu LLﬁ$W‘§’E]3J‘I/H]$Liﬂuq‘;:’)‘ﬁﬂﬁﬂ%ﬂuﬂh/mc]

v a = ' Y o Ad a
9. miﬁﬁnuﬁﬁmmﬂ‘ﬂmu‘nuz maﬁ‘iN‘U‘iimmﬁmﬂm\ﬂumﬂumm

Tiraala auasuanueanind vazadiaanulinalaluiy

10. MIMITNANNUANAWAZANNHAINHA: 1AITNATIVUANAI
auANuAn Jaussy JUEDUMITHOU LazAanNMYETIFN

Tuaw

37U /50 AZHUY

VolaUIUUL




aguwamsrsziiv

]
Y a g
ASUUUIIN: AZUUU (AINMINUA 50 AZLUUN) ﬂmﬂu%}@flf‘]%:

4 g oo
asyarisziiiv

33

%

o
:,E
=).

5. namIUsLURUMNITIN SZAUNTA

vannamiFlumsdszfiunamsilnl §ia semunaminislsefivnainmadfiaves

4 YRRV}
AMZNENVIAFITAST NHIINLAS5IaA



34

LNIA 100% 90% 40% 30% 20% 10%
A 80 -100 72-90 32-70 24-30 16-20 8-10
B+ 715-179.9 67.5-71.9 30-55.9 22.5-23.9 15-15.9 7.5-7.9
B 70 -74.9 632-67.4 28-52.4 21-22.4 14-14.9 7-7.4
C+ 65-69.9 58.5-62.9 26-48.9 19.5-20.9 132-13.9 6.5-6.9
C 60 - 64.9 54-58.4 24-45.4 18-19.4 12-12.9 6-6.4
D+ 55 -599 49.5-53.9 22-41.9 16.5-17.9 11-11.9 55-59
D 50 - 549 45-49.4 20-38.4 15-16.4 10-10.9 5-5.4
F Upandn 50 | wewnin a5 | wewnin 20 | wewnin 15 | wewsnin 10 o8N 5
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